
   The Women’s Forum of North Carolina is pleased to 
present the fourth report on gender composition on 
selected governmental boards and commissions. First 
published in 1999, the report has raised awareness of the 
lack of gender equity in appointments to what are often 
called “power boards” for their decision-making authority, 
financial allocations, and influence on making policies that 
affect a majority of North Carolinians. The 2013 report, 
“Closing the Leadership Gap: Achieving Gender Equity on 
North Carolina Boards and Commissions,” made several 
recommendations including:

•  Conducting further research into the reasons for inequities, 
•  Increasing efforts of women’s groups that work to increase  
    women’s memberships on boards and commissions, and 
•  Educating policymakers in North Carolina about the 

   need to improve gender parity. 
 

The Women’s Forum has published these diversity 
reports over the last two decades as a way to high-

light the lack of gender parity on Power Boards 
and to encourage those with appointing 

authority to recommend more women for 
positions. These reports are also intend-

ed to inform the general public about 
where opportunities for public service 

on boards and commissions exist.  
   In the last five years, the Women’s 

Forum’s coalition NC Women 
Matter (https://ncwomen-

matter.org) has mobilized 
women to  advocate 

for increased voting 
power and influence 

ove r  s t a t e w i d e  

Executive Summary

The Women’s Forum has 
published these diversity reports 
over the last two decades as a way 
to highlight the lack of gender parity 
on Power Boards and to encourage 
those with appointing authority 
to recommend more women 
for positions.

politics and our past  
President, Valerie Fields, 
brought media attention 
to the need for women to 
achieve and maintain social, 
economic and political progress 
and power (http://womensforumnc.
org/wp-content/uploads/2014/08/
Open-Letter-to-NC-Media_2014.pdf).   
With the current report, we affirm our 
commitment to assisting the women 
of North Carolina to increase their 
influence on the social, economic, 
and political progress of our state. 
The current report provides infor-
mation on the proportion of female 
appointees on 24 power boards (see 
Appendix A for descriptions), which 
is an increase of 13 surveyed boards 
since the 2013 report. The gender 
parity on specific boards is discussed 
as are trends over the last decade.  
The report also provides information 
on the board appointment process 
and recommendations for women 
of North Carolina, legislators, and 
Women’s Forum Members.
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commissions at the state level. As the fourth such 
report conducted by the Women’s Forum of North 
Carolina, we provide both a snapshot and long view 
of women’s participation on key, influential boards and 
commissions with the goal to raise awareness at the lack 
of progress being made on appointing women to these 
boards, to encourage those with appointing authority to do 
a better job of achieving gender equity on these boards, 
and to educate and encourage women across our state 
to understand and engage in processes that will increase 
their participation on these vital, decision-making boards 
and commissions. Understanding the trends and practic-
es that shape these boards is an important first step in 
achieving gender equity and equal voice for women. 


 


M. Jayne Fleener
Women’s Forum of North Carolina, President


   On August 18, 2020, we will celebrate the 100th anniver-
sary of the passage of the 19th Amendment to the U.S. 
Constitution granting women the right to vote. Change 
had been slow with the first Seneca Falls Convention led 
by Elizabeth Cady Stanton and Lucretia Mott advocating 
for such an amendment having occurred 72 years earlier 
in 1848. The Seneca Falls Convention advocated for ed-
ucational and employment opportunities for women that 
could only come with recognition of their full citizenship 
rights and responsibilities. After the passage of the 19th 
Amendment, individual states ratified the Amendment at 
their own pace, with Mississippi being the last state to 
ratify over 60 years later in 1984! 
   In the second half of the 20th century, a new debate 
was occurring seeking an end to legal distinctions based 
on gender in terms of employment, property, divorce, and 
other matters. The Equal Rights Amendment was passed 
by Congress in 1972 with a ratification deadline of 
March 22, 1979. By 1977, 35 of the 38 states required had 
ratified the Equal Rights Amendment. North Carolina was 


not one of those states. Even though the ratification 
deadline was extended to 1982, the Equal Rights 


Amendment failed to receive the two-thirds vote 
required and has never become law. So as we 


approach this momentous 100th anniversary 
of the passage of the 19th Amendment and 


the 170th anniversary of the Seneca Falls 
Convention, it is vital that we reconsider 


women’s opportunities for equal par-
ticipation in governance. 


   The Women’s Forum of North 
Carol ina,  is  “dedicated to 


working together to achieve 
equality and maintain social, 


economic, and political 
power  for  women.” 


This report considers 
women’s participa-


tion on boards and 


Foreward


Writer, Tina Irvine
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Introduction
   The goal of achieving gender parity on Power Boards is 
driven by more than philosophical support for equity or even 
a desire for decision makers to reflect the demographics of 
the population they serve. In 2010, H. George Fredrickson 
called for social equity to be the “third pillar of public ad-
ministration” after efficiency and economy, acknowledging 
that a lack of equity has negative impacts on how policies 
affect the well-being of society in general.  Research into 
the organizational and societal benefits of increasizng the 
number of women on boards and commissions shows 
tangible improvement in performance and perceptions of 


more diverse decision-making bodies 
(www.catalyst.org). The Meredith 
College report (2015) “The Status of 
Women in North Carolina Politics” 
explains that “bodies with a significant 
number of women, particularly those 
chaired by women, often invite more 
public and expert input on policy issues 
and spend more time deliberating is-
sues than when men hold a significant 
number of the seats in the legislative 


body or chair the group” (p. 10). Research has also shown 
that women’s approaches to leadership differ greatly from 
men’s, tending be “more democratic, cooperative and more 
likely to produce outcomes close to the median group pref-
erence” (Filla & Larimer, 2011). Linda Tarr-Whelan (2011) 
explains that in the political arena, women’s leadership style 
which emphasizes “listening, collaboration, and thinking 
for the long term, can help bring about consensus where 
now we see a stalemate, progress where we see only dead 
ends” (p. 81). This report is a way to advance the issue of 
increasing women’s representation on Power Boards so 
their unique contributions to the policymaking process can 
benefit all North Carolinians.


Research has also shown that women’s 
approaches to leadership differ greatly 
from men’s, tending be “more demo-
cratic, cooperative and more likely to 
produce outcomes close to the median 
group preference”



http://www.catalyst.org
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from 2009 to 2013 
and 2015—seven out 
of 11 saw decreases 
between 2009 and 2013, 
and six out of 11 saw 
decreases between 2009 
and 2015 (with two increasing 
and three remaining the same). 
Appendix B contains more detailed 
data about the gender parity of all 
24 boards as well as information on 
changes over the time. The possible 
reasons for this data are explored in 
the current report. 
   Data from 2015 and 2018 were 
collected for the 13 newly-surveyed 
boards included in the current report 
as a way to draw conclusions about 
whether there was an upward or 
downward trend in the number of 
female representatives. Figure 3 
shows how women’s representation 
on newly-surveyed Power Boards 
has increased or decreased since 
2015, the most recent year for which 
we could obtain data regarding this 


set of boards’ gender parity. Two 
boards have zero female repre-


   The 2009 report showed that 28% of appointees on the 11 surveyed Power 
Boards were female whereas in in 2013, the overall female representation 


on those 11 boards decreased to 23%. Of the 24 boards surveyed in 2015, 
24% of the appointees were female. Three years later, the percentage of 


women on those same 24 boards was just 25% (Figure 1). Despite 
the slight increase in the total proportion of women appointees to 


Power Boards since 2013, the percentage of women on surveyed 
boards has not even reached the 2009 level of 28% and is nowhere 


close to parity.  
   When the data is analyzed at the individual board level, it is 


evident that some boards have seen significant decreases in 
female representation while others have seen increases. 


For example, of the 11 boards that were also surveyed 
in 2009, only two saw increases a decade later in 


2018; seven saw decreases and two saw no change 
(see Figure 2). This same trend was noted when 


comparing individual board appointments 
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sentation—The Mining Commission 
a n d  T h e  W i l d l i f e  R e s o u r c e s 
Commission—while three have had no 
change in the percentage of women 


who serve between 2015 and 2018. Of 
the remaining eight newly-surveyed 
boards, seven saw decreases or no 
change in gender parity over the last 


three years while five saw increases. 
Data from 2015 were unavailable for 
The State Retirement System.


Ban
ki


ng
 C


om
m


iss
io


n
SB


 C
om


m
un


ity
 C


ol
le


ge
s


Crim
e C


om
m


iss
io


n
Ec


on
 D


ev
elo


pm
en


t
Ed


uc
at


io
n, S


ta
te


 B
oa


rd
Envi


ro
nm


en
ta


l M
gt


Lo
tte


ry
 C


om
m


iss
io


n
So


ci
al


 S
vc


s C
om


m
iss


io
n


Tra
nsp


or
ta


tio
n


UNC B
oa


rd
 of


 G
ov


er
no


rs
Util


iti
es


 C
om


m
iss


io
n


2009 % Women 2013 % Women 2015 % Women 2018 % Women


Percentage of Women On Select Boards
2009, 2013, 2015, 2018


Figure 2. Percentage of Women on 11 Select Power Boards Surveyed (2009-2018)


2015 % Women 2018 % Women


Percentage of Women On Select Boards


Figure 3: Percentage of Women on Newly-Surveyed Power Boards (2015–2018)


Agr
ic


ul
tu


re


Child
 C


ar
e C


om
m


iss
io


n
Coa


st
al


 R
es


ou
rc


es


Dev
elo


pm
en


ta
l D


isa
bi


lit
ie


s
Hum


an
 R


es
ou


rc
es


M
ili


ta
ry


 A
ffa


irs
M


in
in


g C
om


m
iss


io
n


NC W
or


ks
Pub


lic
 H


ea
lth


Sc
ie


nc
e, 


Te
ch


, &
 In


no
va


tio
n


St
at


e R
et


ire
m


en
t


Vet
er


an
s A


ffa
irs


W
ild


lif
e R


es
ou


rc
es


0% 0%


0%
5%


10%
15%
20%
25%
30%
35%
40%
45%
50%


0%


10%
20%


30%


40%
50%


60%


70%
80%







8


   The numbers show that despite the existence of statute 
143-157.1,  “Repor ts on Gender-Propor t ionate 
Appointments to Statutorily Created Decision-Making 
Regulatory Bodies” (full text in Appendix C), which states 
that “the appointing authority should select, from among the 
most qualified persons, those persons whose appoint-
ment would promote membership of the body that ac-


curately reflects 
the proportion 
that each gender 
represents in the 
population of the 
State as a whole,” 
the proportion of 
women on these 
power  boards 
rarely approach-
es or  exceeds 
the 51.3% that 
r e f l e c t s  t h e 
percentage of 
North Carolina’s 
population that is 


female. The boards that approach or exceed 50% female 
representation include those that serve stereotypically 
nurturing roles: The Child Care Commission, The Social 
Services Commission,  and The Developmental 
Disabilities Commission.  
   Statute 143-157.1 does not suggest any penalty nor 
incentive for increasing the gender parity on such boards, 
only requiring each appointing authority to submit a 
report showing the proportion of women on each board 
to the Secretary of State annually. The reporting form that 
boards are required to submit to the Secretary of State is 
shown in Appendix D. This report is not published, thereby 
making the utility of such data questionable for appointing 
authorities who may wish to adhere to the statute’s prin-


ciples and appoint more women to these boards. The 
Women’s Forum of North Carolina recommends that 


the gender parity data collected by the Secretary of 
State per statute 143-157.1 is made publicly and 


readily available to assist appointing authorities 
in determining which boards may be lacking 


women so when current members’ terms 
expire, they may reach out to their con-


tacts for recommendations of qualified  
female appointees.  


 


   There may be little surprise that no 
females serve on the Wildlife Resource 
Commission, considering few women 
may be perceived as “an experienced hunter, 
fisherman, farmer or biologist who shall be 
generally informed on wildlife conservation and 
restoration problems” (G.S. 143-240). As more 
women enter fields that were previously male-domi-
nated, the number of qualified female appointees should 
increase as well. For example, after women were allowed 
to serve in the military in more capacities, the number of 
women eligible for and appointed to the Veterans Affairs 
Commission increased. However, numerous boards rep-
resent the interests and expertise that should not have as 
much gender parity as the one cited above. For example, 
more than 50% of community college students are female, 
yet only two out of 19 appointees to the State Board of 
C o m m u n i t y 
Colleges are fe-
male.  Similarly, 
the State Board 
of Education 
and the Board 
of Governors 
represent the 
interests of at 
least half the 
population, but 
neither of those 
boards is close 
to  ach iev ing 
gender parity. 
The Women’s 
Forum will continue to encourage policymakers to increase 
the number of appointments given to women in these 
and other Power Boards surveyed here, and we welcome 
any legislators’ direct requests for recommendations of 
qualified female candidates from within our wide network 
of contacts.


   There is some data to suggest that the dwindling numbers 
of females on power boards is related to the appointing 
governor. Because most boards members’ terms span 
four to six years, many of the current members were ap-
pointed under Governor McCrory, who served from 2013-
2017. Prior to Governor McCrory, Governor Beverly Perdue 


The Women’s Forum of North 
Carolina recommends that the 
gender parity data collected 
by the Secretary of State per 
statute 143-157.1 is made 
publicly and readily available to 
assist appointing authorities in 
determining which boards may 
be lacking women


The Women’s Forum will continue 
to encourage policymakers 
to increase the number of 
appointments given to women 
in these and other Power Boards 
surveyed here, and we welcome 
any legislators’ direct requests 
for recommendations of qualified 
female candidates from within 
our wide network of contacts.


State Reporting for 
Gender-Proportionate 
Assignments


Opportunities
for Growth


Gender Parity by 
Appointing Governor 
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led the state from 2009-2013 as our first female governor. 
Under Perdue, some of the boards surveyed in our report 
saw a small increase in the number of women on power 
boards. Governor Cooper is the governor in office at the 
time of this report (2017-2021), and, according to press re-
leases, of the 364 board appointments he made in his first 
12 months, 37% were given to women (134 appointees). In 
fact, Governor Cooper published a statement supporting 
diversity among government employees and appointees, 
saying, “I’m working to make sure state government looks 
like the people they serve.” We support the continued 
appointment of women to all boards in North Carolina, 
particularly to Power Boards such as those examined in 
the current report. Figure 3 shows the gender parity on NC 
Power Boards as of January 2018.
   The Women’s Forum of North Carolina is committed 
to communicating with the Governor, President Pro-
Tempore of the Senate, and the Speaker of the House 
as well as those with whom these appointing authorities 
work to bring awareness of the continued lack of gender 
parity and to encourage decision makers to work harder to 
identify qualified candidates for board appointments from 
among the many successful, qualified women in this state 
who should have an equal opportunity to serve the public 
as board members.


   Several state-level initiatives such as those in Connecticut, 
Iowa, and Rhode Island have successfully increased the 
number of women on policymaking boards and commis-
sions. This has also led to an increase in women in public 
office (https://thebluereview.org/gender-balance-legisla-
tion-state-local-level/). As stated in previous reports, the 
state of Iowa passed a bill in 1988 requiring gender equity 
on boards, resulting in a truly equal representation on these 
statutorily-appointed bodies. Connecticut, Illinois, Rhode 
Island, Utah, Montana, North Dakota, and New Hampshire 
have also passed legislation that prioritizes gender parity 


in state appointments. The Montana bill requires all 
board openings to be broadly published to the public 


to encourage a diverse pool of qualified candidates. 
North Carolina could be led by Montana’s example 


and start increasing the public’s awareness of 
board and commission service opportunities. 


Publicizing board vacancies is a way to 
increase the number of qualified, diverse 


candidates for consideration as Power 
Board members.


   Numerous national initiatives to increase gender diversity 
on legislative boards and commissions exist, including the 
Women’s Foundation’s Appointments Project (http://www.
womens-foundation.org/a-p/), the Center for American 
Women and Politics’ information campaign (http://www.
cawp.rutgers.edu/), and the American Association of 
University Women’s Public Policy Priorities proposals 
(https://www.aauw.org/resource /principles-and-priori-
ties/). The Women’s Forum of North Carolina supports 
these inspirational initiatives and pledges to continue 
advocating for an increase in women’s representation on 
Power Boards through information, advocacy, mentorship, 
and education campaigns.


   The majority of board and commission appointments are 
granted by the governor while an increasing number are 
appointed by the leadership of the General Assembly. In 
addition to the appointees, most boards include seats for 
individuals 
in specific 
government 
posit ions 
who must serve 
a l o n g s i d e  t h e 
selected members, 
often as non-voting 
or ex-officio members. 
Appendix A l ists how 
many seats are appointed 
by whom on each board and a 
link to the general statutes with 
procedures and qualifications for 
membership.  
   The eligibility requirements and 
terms of service for each board and 
commission are guided by specific general 
statutes. Terms range from two to six years, 
with four years being the most common length 
of service. Members of the General Assembly are 
excluded from serving on many of the boards as are 
certain state employees. Many boards require ap-
pointees to possess experience and expertise in a field 
that is relevant to the purposes of the specific board or 
commission. For example, the North Carolina State Board 
of Agriculture is required to have several specific types of 
farmers appointed see G.S. 106-2: (https://www.ncleg.
net/gascripts/statutes/Statutes.asp), and the Coastal 


Other States’ Initiatives 


National Initiatives


The major i ty  of  board and
   commission appointments 
       are granted by the governor    
         while an increasing number 
              are appointed by the lead-
               ership of the General 
                     Assembly.  


Board Appointments 
and Eligibility
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the person’s name and email address are entered, the user 
is prompted to continue the process of applying.  
   Another, not often talked about but critical element in 
determining the number of women appointed to power 
boards is money – financial contributions to political cam-
paigns. This point cannot be overlooked when seeking to 
understand why so few women are appointed to these 
boards. Power Board appointments are often made based 
on political party affiliation and contributions made to 
political campaigns. 


   Beyond the previously-cited reasons such as the Governor 
in office and the existence of male-dominated fields, the 
continued existence of overt and unconscious gender bias 
in all aspects of American culture can explain why the num-
ber of women who are appointed to Power Boards has not 
increased significantly since the 2013 report. There is some 
promise that the numbers will increase on our next report, 
as the number of women who are seeking and winning 
elected office across the political spectrum are the highest 
they have ever been, especially in North Carolina, where it 
was announced that the majority of new Democratic can-
didates for elected office were women (Doran, 2017). Time 
reported in January 2018 that 79 women were “exploring 
runs for governor,” and the number of women organizing 
to increase women’s representation in governance is 
rising (Alter, 2018). Women’s political victories may spur 
the increased appointment of women to boards by those 
women, and it should also increase the number of women 
who qualify for 
appointment to 
boards  e i ther 
b y  v i r t u e  o f 
t h e i r  o f f i c i a l 
roles that auto-
matically gain 
appointment to 
boards ,  or  by 
their increased 
v i s i b i l i t y  a s 
qualified policy 
influencers. And 
as more women 
support each other, there may be more opportunities for 
appointment due to participation and financial support of 
other women for public office.
   Another possible reason the number of women appoint-
ed to Power Boards has seen little increase may be a 
more personal one: women often do not see themselves 
as being qualified to seek positions of power such as 
those serving on commissions. Fox and Lawless (2010) 
studied how gendered socialization leads many women 
to doubt their own credentials as being appropriate for 


Resources Commission must in-
clude individuals who are coastal 


homeowners as well as one 
person who has experience 


in commercial fishing (see 
G.S. 113A-104). In addi-


tion to members who 
are appointed by the 


Governor, President 
Pro Tempore of 


the Senate and 
Speaker  of 


the House, 
cer tain 
state em-


ployees are 
automatically appointed to specific boards. For example, 
the Governor’s Crime Commission includes the Governor, 
the Chief Justice of the Supreme Court of North Carolina, 
the Attorney General, the Director of the Administrative 
Office of the Courts, the Secretary of the Department 
of Health and Human Services, the Secretary of Public 
Safety, and the Superintendent of Public Instruction; 
beyond those specific members, the Crime Commission’s 
eligibility requirements include specific types of judges 
as well as sheriffs and advocates for specific classes of 
victims (i.e., domestic violence).  
   There are numerous positions available for qualified 
women across the state to participate on key boards 
and commissions. Some boards and commissions com-
pensate board members while others provide per diem 
expenses for days of service as well as reimbursement for 
expenses. Each general statute explains the compensa-
tion allowances for specific boards as well as the statutes 
guiding different types of compensation arrangements.  
Application Process
   Most board appointments are made by the Governor, 
the President Pro-Tempore of the Senate, or the Speaker 
of the House, necessitating bringing to their awareness 


interested and qualified women for appointments. 
Besides gaining notoriety or fame through publicized 


achievements that may make a citizen an obvious 
choice for appointment, one way to make the de-


cision makers aware of a potential appointee’s 
qualifications is through self-selection by 


submitting an application for consideration. 
The Governor’s website used to include 


a form for interested board members 
to complete indicating their interest. 


This year, however, the form has 
been removed and an online 


process for applying is started 
by entering email informa-


tion into an electronic 
signature utility called 


“PowerForm Signer 
Information.” Once 


Reasons for Inequities


In addition to the 
24 boards profiled in 
this report, there are 
more than 300 other local 
and state boards upon which 
the women of North Carolina 
may serve. 
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public service, a perception that contributes directly to 
women’s lack of ascension to roles of political power. In 
a survey of over 2,000 potential political candidates, the 
authors found that “women are more likely than men to 
diminish and undervalue their professional skills and 
achievements,” thereby preventing many from seeking 
the kinds of appointments to boards and commissions 
that so desperately need them to serve. The direct impact 
of this lack of efficacy is clear: “As long as women are 
more likely than men to express doubts about their ability 
to run for office, then gender parity in politics will never 
materialize” (Fox & Lawless, p. 60). The Women’s Forum of 
North Carolina provides mentorship to women that aims 
to increase their confidence in their abilities and strives to 
enable their engagement in the political processes that 
lead to appointments on Power Boards.  


   The first suggestion for women who would like to serve 
on a Power Board is to consider serving on a local county 
or city board first; this allows the appointee to learn about 
board service and to make herself known within the 


policymaking community. In addition 
to the 24 boards profiled in this report, 
there are more than 300 other local and 
state boards upon which the women of 
North Carolina may serve. Beyond simply 
filling out the form, there are some ways 
women can increase their likelihood of 
being appointed to a NC Power Board. 
Also, women can learn about the current 
membership, meetings, and achieve-
ments of current Power Boards on their 
websites so they may understand the 
powers these organizations have to 
influence policy. Because Boards and 
Commission meetings are open to the 
public, potential candidates might attend 
these meetings to be visible and learn 
about the responsibilities and processes 
of the entity. It is also beneficial to become 
known to the President Pro Tempore of 
the Senate and the Speaker of the House 
of Representatives and communicate 
with them to share your policy interests 
and concerns as well as to inform them 


about your qualifications and desire to serve.  Finally, 
women who are interested in serving on North Carolina’s 
boards and commissions should seek mentors and estab-
lish networks via advocacy groups such as the Women’s 
Forum of North Carolina.


Applying and Serving


The Women’s Forum of 
North Carolina provides 
mentorship to women 
that aims to increase their 
confidence in their abili-
ties and strives to enable 
their engagement in the 
political processes that 
lead to appointments on 
Power Boards.  


In addition to the 24 boards profiled in this 
report, there are more than 300 other local 
and state boards upon which the women of 
North Carolina may serve. 
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Recommendations for the 
Governor, Secretary of State, 
and Legislative Leaders


Recommendations 
for Women of 
North Carolina


Clockwise from top left: 


Rep. Verla Insko 
North Carolina Council on 
Developmental Disabilities


ToNola Brown-Bland
North Carolina Utilities Commission 


Nina Szlosberg-Landis 
Vice Chairwoman, 
N.C. Board of Transportation


Marva Mizell Price
North Carolina Public Health Commission 
1994-2015


Mining and Energy Commission 
(renamed North Carolina Oil and Gas Commission) 
2012-2015


   Governor Cooper, as cited above, 
has publicly committed to appointing 
people who are more reflective of the 
diverse population they represent. 
The goal of diversity should include 
both gender and racial equity. We 
recommend that the legislators 
and appointing authorities within 
the House and Senate support the 


Governor’s efforts for achieving parity 
per general statute 143.157-1 and 
facilitate the timely publication of the 
required gender parity reports. One 
way to increase the number of women 
on Power Boards is to adopt some 
initiatives towards the same goal that 
have been taken by other states.


    Our first recommendation to women of North Carolina 
is to envision themselves as participants in the policymak-
ing process! For women who are committed to improving 
the lives of their fellow citizens, appointment to a board or 
commission is a means to enact positive changes. There 
are several things women can do to seek appointment to 
Power Boards:


 • Educate themselves about the purposes, powers, 
and qualifications of boards and commissions that 
align with their values, expertise, and desired area of 
influence.


 • Make their interest and qualifications known to those 
with connections to appointers or to the appointers 
themselves.  


 • Participate in political campaigns and engage in 
activism or advocacy measures, including attending 
meetings and making contributions.


 • Seek mentorship and advocacy from organizations 
such as the Women’s Forum of North Carolina, which is 
comprised of individuals with the experience, connec-
tions, and inspiration to move us towards gender parity 
in political, economic, and social arenas.
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   Finally, the Women’s Forum of North 
Carolina makes recommendations 
to its own members to reinforce 
our mission to provide inspiration, 
mentorship, and connections to the 
women of our state who aspire to 
positions in which their power can 
be a mechanism for positive change 
for the citizens of this great state. In 
addition to the commitments stated 
throughout this report, we will take the 
following initiatives:


 • We will develop a mentoring pro-
gram as a training and networking 
resource for women who are seek-
ing appointment or who are recently 
appointed to Power Boards.


 • We will invite policymakers and ap-
pointees to seek recommendations 
for qualified board candidates from 
our members.


 • We will support legislators’ initia-
tives to increase diversity in appoint-
ment to boards and commissions.


Recommendations 
for Women’s Forum 
Members


   This report has shown that 
little progress has been made 
towards increasing women’s 
representat ion on Power 
Boards in North Carolina. It will 
take a concerted effort by all 
stakeholders with an interest in 
a government that is truly repre-
sentative of and represented by 
people who reflect the diverse 
perspectives of our population. 
By increasing awareness of the 
inequities that still exist within 
the boards and commissions 
that guide policy and legislative 
decisions, the Women’s Forum 
of North Carolina has taken an 
active role in informing legis-
lators about existing diversity 
problems and how they can 
be the agents of change that 
increase equitable representa-
tion on the commissions that 
serve the greater good.


Conclusion
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G.S. 
with
specifics


Appointment Process Term Length


Appendix A
Board Descriptions, General Statutes, and Appointment Procedures


Commissioner of Agriculture 
automatic member; 11 other 
members appointed by Governor 
with approval of Senate


State Treasurer automatic 
member; Governor appoints 12; 
1 each by President Pro Tem of 
Senate and Speaker of House


Governor appoints 7 members.  
5 each by President Pro Tem of 
Senate 


Governor appoints 10; 1 by 
President Pro Tem of Senate; 
2 by Speaker of House


Governor appoints 10/21; House 
and Senate each appoint 4


Governor appoints 37
Governor appoints all 32. 
11 must be from the General 
Assembly


The board is the primary rulemaking 
body for Department of Agriculture and 
Consumer Services. The board adopts rules 
for implementing laws relating to animal 
health, plant pests, and food safety and 
sets rental rates for state-owned farmers 
markets and State Fair facilities.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_106/
gs_106-2.html


The commission supervises, directs and 
reviews all actions of the Commissioner of 
Banks on issues such as the establishment 
of new banks, the opening and closing of 
bank branches and mergers. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_53c/
gs_53c-2-1.html


The commission adopts rules for licensing 
of childcare facilities and registering 
childcare homes. It sets standards in 
childcare centers and defines the duties of 
the abuse/neglect unit.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-168.4.html


The commission is responsible for 
preparing and adopting rules that establish 
guidelines for the coastal area. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_113a/
gs_113a-104.html


The board is the policy-making arm of the 
North Carolina Community College System. 
The Lieutenant Governor, State Treasurer 
and President of the UNC System also serve 
on the board.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_115d/
gs_115d-2.1.html


The Commission advises the governor 
on matters related to the criminal justice 
system and makes recommendations for 
improving the justice system, protecting in-
dividual rights and promoting public safety. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-1100.html


106-2 


53C-2-1


143B-
168.4


113A-104


115D-2.1


143B-1100


6 years


4 years


2 years


4 years


6 years


6 years


*Agriculture, 
North Carolina 
State Board of 


Banking 
Commission


*Child Care 
Commission


*Coastal 
Resources 
Commission


Community 
Colleges, State 
Board of


Crime 
Commission


Description and 
Links to General Statutes 
(qualifications and appointment procedures)


Board Name
* indicates newly- 
surveyed boards



https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_106/gs_106-2.html
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Board Name
* indicates newly- 
surveyed boards


Description and 
Links to General Statutes 
(qualifications and appointment procedures)


G.S. 
with
specifics


Appointment Process Term Length


Governor appoints all 32. 11 must 
be from the General Assembly


Governor appoints 8 members 
plus chair; 4 each by President 
Pro Tem of Senate and Speaker 
of House


Lieutenant Governor and State 
Treasurer automatic members 
plus 11 appointed by Governor 
and confirmed by General 
Assembly


Governor appoints 13/19 
members


Governor appoints 5; 2 each by 
President Pro Tem of Senate and 
Speaker of House


5/9 by Governor; 4 by General 
Assembly (2 recommended by 
President Pro Tem of Senate and 
2 by Speaker of House)


4 years


4 years


8 years


4 years


4 years


5 years


Its mission is to promote excellence in 
prevention, treatment and rehabilitation 
programs for persons with mental illness, 
developmental disabilities and substance 
abuse disorders in North Carolina.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-179.html


The board advises the secretary of the 
Department of Commerce and the governor on 
economic policy, industrial recruitment and 
expansion, trade policy, and travel and tourism. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-431.html


The Board of Education supervises and 
administers the public school
system and the educational funds provided 
for its support. https://www4.ncleg.net/
enactedlegislation/statutes/html/bysec-
tion/chapter_115c/gs_115c-11.html


The board grants permits regarding 
controlling sources of air and water 
pollution, issues special orders to persons 
responsible for causing pollution, conducts 
investigations of any killing of fish or 
wildlife, consults with those who construct, 
install or acquire an air or water pollution 
source, and encourages local governments 
to handle air pollution problems.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-283.html


The board establishes the rules and policies of 
personnel administration for the agencies 
and universities in the state government 
system to oversee the implementation of 
and compliance with the State Personnel Act.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_126/
gs_126-2.html


The commission specifies the types of 
lottery games and gaming technology to be 
used; prescribes the nature of advertising; 
specifies the number and value of prizes for 
winning tickets or shares in lottery games; 
specifies the rules of the lottery games 
and the method of determining winners; 
specifies retail sales price for tickets or 
shares; establishes a system to claim prizes; 
conducts background investigations of 
applicants for the position of Director; 


(continued)


*Developmental 
Disabilities


Economic 
Development 
Partnership


Education, State 
Board of


Environmental 
Management 
Commission


*Human 
Resources 
Commission


Lottery 
Commission


143B-179 


 
143B-143.1


115C-11


143B-283


126-2


18C-111, 
112
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https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-431.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-431.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_115c/gs_115c-11.html
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Board Name
* indicates newly- 
surveyed boards


Description and 
Links to General Statutes 
(qualifications and appointment procedures)


G.S. 
with
specifics


Appointment Process Term Length


Governor appoints 13/23.  
President Pro Tem of Senate 
and Speaker of House appoint 


The State Geologist chair of the 
North Carolina State University 
Minerals Research Laboratory 
Advisory Committee are auto-
matic members. Of remaining 6, 
Governor appoints 4; President 
Pro Tem and Speaker of House 
each appoint 1


7/33 automatically members: The 
Governor; The Secretary of the 
Department of Administration; 
The Secretary of the Department 
of Commerce; The Secretary 
of the Department of Health 
and Human Services; The 
Superintendent of Public 
Instruction; The President of the 
Community Colleges System 
Office; The President of The 
University of North Carolina 
System. Governor appoints 
remaining 26 members


9 by governor; 4 elected by 
NC Medical Society


2 years


6 years


4 years


4 years


charges a fee of lottery vendors not to 
exceed the cost of the criminal record 
check of the lottery vendor; specifies the 
manner of distribution, dissemination, or 
sale of lottery tickets or shares to lottery 
game retailers or directly to the public. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_18c/
gs_18c-111.html


The commission advises the Governor 
and the secretary of the N. C. Department 
of Commerce on ways to strengthen the 
state`s relationship with the military. The 
commission also strives to protect military 
installations from downsizing and develops 
a strategic plan to provide initiatives to 
support long-term viability and prosperity 
in the military.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-1311.html


The Mining Commission adopts adminis-
trative rules and oversees the Mining Act of 
1971. Members make final agency decisions 
on contested actions by the Department of 
Environment and Natural Resources. The 
commission also conducts educational 
programs. https://www4.ncleg.net/enact-
edlegislation/statutes/html/bysection/
chapter_143b/gs_143b-291.html


The NCWorks Commission is the designat-
ed workforce investment board for the state 
of North Carolina overseeing the statewide 
workforce system. Working collaboratively 
with workforce program leaders, the 
commission leads in the development of 
policies and strategies which enable the 
state`s workforce to compete in the current 
and future global economy.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-438.10.html


The Commission for Public Health shall 
consist of 13 members, four of whom shall 
be elected by the North Carolina Medical 
Society and nine of whom shall 
be appointed by the Governor.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_130a/
gs_130a-30.html


*Military Affairs


*Mining 
Commission


*NCWorks 
Commission


*Public Health, 
Commission for


143B-1311


143B-291


143B-
438.10


130A-30
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https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-291.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-291.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-438.10.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-438.10.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-438.10.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_130a/gs_130a-30.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_130a/gs_130a-30.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_130a/gs_130a-30.html
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Board Name
* indicates newly- 
surveyed boards


Description and 
Links to General Statutes 
(qualifications and appointment procedures)


G.S. 
with
specifics


Appointment Process Term Length


Specific requirements of mem-
bers from specific institutions.  
Governor appoints 13/23 others; 
General Assembly appoints 2 
(1 each by recommendation from 
President Pro Tem of Senate and 
Speaker of House)  


Governor appoints all 11 
members—one from each 
congressional district


3/13 automatically members: 
State Treasurer; Superintendent 
of Public Instruction; Director 
of the Office of State Human 
Resources; Governor appoints 8; 
President Pro Tem of Senate and 
Speaker of House appoint 1 each


Governor appoints all 19


All 28 elected by 
General Assembly


Governor appoints all 7; 
General Assembly confirms


2 years


4 years


unclear


4 years


4 years


6 years


The board identifies, supports and fosters 
the identification of important research 
needs of both public and private agencies, 
institutions and organizations in 
North Carolina. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-472.81.html


The commission adopts rules and 
regulations for the conduct of the state`s 
social service programs and has the power 
to adopt, amend and rescind rules and 
regulations. 
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-154.html


The Retirement Systems and supplemental 
retirement plans are overseen by boards 
that maintain responsibility for the proper  
administration and operation of the 
systems and plans.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_128/
gs_128-28.html


The board carries out the Highway Trust 
Fund enacted by the legislature and the 
Federal ISTEA program in a manner to 
best meet the transportation needs of 
the State of North Carolina.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-350.html


The UNC Board of Governors is the 
policy-making body charged with “the 
general determination, control, supervision, 
management, and governance” of the 
University of North Carolina system
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_116/
gs_116-11.html


To supervise and control public utilities 
of the State as may be necessary. To take 
action necessary to secure reasonable 
adequate service for the public`s need 
and convenience.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-1221.html


*Science, 
Technology, and 
Innovation


Social Services 
Commission


*State Retirement 
System Board of 
Trustees (TSRS)


Transportation, 
Board of


UNC Board of 
Governors


Utilities 
Commission


143B


143B-154


128-28


143B-350


116-11


62-10



https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-472.81.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-472.81.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-472.81.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-154.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-154.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-154.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_128/gs_128-28.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_128/gs_128-28.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_128/gs_128-28.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-350.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-350.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-350.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_116/gs_116-11.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_116/gs_116-11.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_116/gs_116-11.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html
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Board Name
* indicates newly- 
surveyed boards


Description and 
Links to General Statutes 
(qualifications and appointment procedures)


G.S. 
with
specifics


Appointment Process Term Length


Governor appoints all 
11 members


11 by governor; 4 each by 
President Pro-Tem of Senate 
and Speaker of House


4 years


2 years


The commission advises the governor 
on matters pertaining to veterans in 
North Carolina.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143b/
gs_143b-1221.html


The commission manages, conserves 
and protects the wildlife resources of 
North Carolina. Must be an experienced 
hunter, fisherman, farmer or biologist who 
shall be generally informed on wildlife 
conservation and restoration problems.
https://www4.ncleg.net/enactedlegislation/
statutes/html/bysection/chapter_143/
gs_143-240.html


*Veterans Affairs


*Wildlife 
Resources 
Commission


143B-1221


143-240, 
241



https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143b/gs_143b-1221.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143/gs_143-240.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143/gs_143-240.html

https://www4.ncleg.net/enactedlegislation/statutes/html/bysection/chapter_143/gs_143-240.html
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Appendix B 
Data on Gender Parity on Select Power Boards


2009, 2013, 2015, 2018


Board Name  
  


2009 report 
% women


2013 report 
% women


2015 report 
% women


2018 report 
% women


2018 #
Women/Total


Agriculture, North Carolina State Board                                  8%           18%           2/11


Banking Commission    20%           30%           20%           29%           4/14


Child Care Commission                 60%           6%           13/17


Coastal Resources Commission                 30%           15%           2/13


Community Colleges, State Board Of  33%           21%           19%           11%           2/19


Crime Commission    33%           28%           23%           20%           6/30


Developmental Disabilities                42%           75%           24/32


Economic Development Partnership  16%           22%           23%           18%           3/17


Education, State Board of   43%           38%           42%           36%           4/11


Environmental Management 


Commission    5%           9%           6%           20%           3/15


Human Resources                 44%           44%           4/9


Lottery Commission    44%           13%           22%           11%           1/9


Military Affairs                  3%           17%           4/23


Mining Commission                 30%           0%           0/8


NCWorks Commission                 39%           38%           10/26


Public Health, Commission for                40%           15%           2/13


Science, Technology, and Innovation               5%           20%           5/25


Social Services Commission   25%           46%           30%           45%           5/11


The State Retirement System                n/a           20%           2/10


Transportation, Board of   19%           5%           15%           16%           3/19


UNC Board of Governors   25%           18%           18%           18%           5/28


Utilities Commission    43%           29%           29%           29%           2/7


Veterans Affairs                  15%           9%           1/11


Wildlife Resources Commission                0%           0%           0/19


 


Percentage Women   28%           23%           24%           25% 
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(a) Appointments   In appointing members to public bodies set forth in sub-
sections (c) and (d) of this section, the appointing authority should select, from 
among the most qualified persons, those persons whose appointment would 
promote membership on the body that accurately reflects the proportion that 
each gender represents in the population of the State as a whole or, in the 
case of a local body, in the population of the area represented by the or body, 
as determined pursuant to the most recent federal decennial census, unless 
the law regulating such appointment requires otherwise. If there are multiple 
appointing authorities for the body, they may consult with each other to accom-
plish the purposes of this section.


(b) Reports Generally   Each appointing authority described in subsection (a) 
shall submit a report to the Secretary of State annually which discloses the 
number of appointments made during the preceding year and the number of 
appointments of each gender made, expressed both in numerical terms and as 
a percentage of the total membership of the body. In addition, each appointing 
authority shall designate a person responsible for retaining all applications for 
appointment, who shall ensure that information describing each applicant’s 
gender and qualifications is available for public inspection during reasonable 
hours. Nothing in this section requires disclosure of an applicant’s identity or 
of any other information made confidential by law. The Secretary of State shall 
prescribe the form used to report these appointments and may accept these 
reports by electronic means. Reports by appointing authorities shall be due in 
the Department of the Secretary of State on or before September 1. From these 
reports, the Secretary of State shall generate an annual composite report that 
shall be published by December 1. Copies of the report shall be submitted to 
the Governor, the Speaker of the House of Representatives, and the President 
Pro Tempore of the Senate.


(c) State Reporting   Each State appointing authority that makes appointments 
to a statutorily created public body, however denominated, except those hav-
ing only advisory authority, shall file a report with the Secretary of State as 
prescribed in subsection (b) of this section. The Secretary shall submit to the 
Governor, the Speaker of the House of Representatives, and the President Pro 
Tempore by July 1 of each year the names of all State bodies that an appointing 
authority must report on pursuant to this section.


(d) Reporting by Local Units of Government   In those cases where a county 
or a city is the appointing authority, the reporting required by subsection (b) 
of this section shall be submitted to the Secretary of State by the clerk of that 
appointing authority. Appointments to the following local, municipal, or county 
public bodies, or to public bodies however denominated that have the functions 
of the following public bodies, must be reported:


(continued)


Appendix C
Reports on Gender-proportionate Appointments to Statutorily Created 


Decision-making Regulatory Bodies
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1. City or county ABC board, or local board created pursuant to G.S. 18B-703.
2. Adult Care Home Community Advisory Committee.
3. Airport Authority.
4. Community Child Protection Team or a Child Fatality Prevention Team.
5. Civil Service Board or similarly named board established by local act.
6. Community Relations Committee.
7. Council of Governments.
8. Criminal Justice Partnership Task Force.
9. Emergency Planning Committee.
10. Board of Equalization and Review.
11. Local Board of Health.
12. Hospital Authority.
13. Housing Authority.
14. Human Relations Commission.
15. County Industrial Facilities and Pollution Control Financing Authority.
16. Juvenile Crime Prevention Council.
17. Library Board of Trustees.
18. Community College Board of Trustees.
19. Economic development commission.
20. Area mental health, developmental disabilities, and substance abuse board.
21. Adult care home community advisory committee.
22. Local partnership for children.
23. Planning Board.
24. Recreation Board.
25. County board of social services.
26. A public transportation authority created pursuant to Article 25 of Chapter 


160A of the General Statutes, a regional public transportation authority 
created pursuant to Article 26 of Chapter 160A of the General Statutes, or a 
regional transportation authority created pursuant to Article 27 of Chapter 
160A of the General Statutes.


27. Local tourism development authority.
28. Water and sewer authority.
29. Workforce Development Board.
30. Zoning Board of Adjustment.
31. Planning and Zoning Board.
32. Board of Adjustment.
33. Historic Preservation Commission.
34. Redevelopment Commission.
35. City board of education (if appointive).
36. Metropolitan Planning Organization. Rural Planning Organization.  


(1999, c. 457, s. 1(b), (c); 2007-167, s. 1.)


Appendix C
(continued)
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Appendix D
Reporting Form for Board Gender Diversity per Statute 143–157.1


N.C.G.S. 143-157.1 
North Carolina Department of the Secretary of State Appointment Reporting


2016–2017 County & Municipality Appointments Form
Please record information for appointments mad/announed between July 1, 2016 and June 30, 2017, for the boards listed. Boards that do not 
receive appointmtnes during this time frame or are not applicable to your county or municipality should be left blank. Please use one for per 
Appointment Authority (i.e. a Mayor’s appointmtnes would be on a separate form  from a City Council’s appointments). Please email the completed 
form by September 1, 2017, to appoint@sosnc.gov or fax to (919) 807-2010.


A.     County/Municipality


         Appointing Authority


B.     Contact Name:


        E-mail:


        Telephone:   Facsimile:


        Address:


        City:    Zip Code:


C. (Report for any applicable Boards)  No Appointments


Adult Care Home Community Advisory Committee


Total # of Board Members  Total # Allocated for Appointment by County or Municipality


      Women Appointed  Men Appointed


Airport Authority


Total # of Board Members  Total # Allocated for Appointment by County or Municipality


      Women Appointed  Men Appointed


Area Mental Health, Dev Disabilities, & Substance Abuse


Total # of Board Members  Total # Allocated for Appointment by County or Municipality


      Women Appointed  Men Appointed


Board of Adjustment


Total # of Board Members  Total # Allocated for Appointment by County or Municipality


      Women Appointed  Men Appointed


Board of Equalizatoin & Review


Total # of Board Members  Total # Allocated for Appointment by County or Municipality


      Woment Appointed  Men Appointed


https://www.sosnc.gov/documents/forms/Appointment_Reporting/Form_for_County_and_Municipality_Boards_2016_2017.pdf



https://www.sosnc.gov/documents/forms/Appointment_Reporting/Form_for_County_and_Municipality_Boards_2016_2017.pdf
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